

August 23, i960 


Mr. Robert M. Doiu 

Credit Union National Assoc. Inc. 

1617 Sbarman Are. 

P. O. Box 431 
Madison 1, Wisconsin 

Doar Mr. Dolaa: 

As par your tanar oi August IS. i960, 
anciosad nlaasa find copy oi Rosoiution endorsing 
Credit Unions. 


Vary truly yours. 


H. J. Gibbons 
Enentivs Assistant to the 
Ganarei Prssidsut 
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August 15, 1960 


Mr. Harold Gibbons, Vies President 
International Brotherhood of Teamsters 
Teamsters Office Building 
Washington, D. C. 

Dear Mr. Glbbonsi 

Inadvertently, our last copy of the Resolution en¬ 
dorsing Credit Unions passed at the Teamsters Con¬ 
vention last year was used. 

Me would appreciate It If you would supply us with 
additional copies of this Resolution. 

Sincerely yours, 

ty. /r&n/ 

Robert M. Dolan 
Organization Director 


RMDiJw 











Samnle Credit Union Resolution 


NHERfcASi Credit Union* provide a method for wage earners to 
aava money conveniently in a local Credit Union operated by 
lta members, thus increasing their own economic stability in I 
independence, and 

NHEREASi Credit Unions assist and protect their members 
from ever present exploitation perpretrated upon consumers 
by providing needed credit at low interest rates, and 

■HeREASi Credit Unions already serve hundreds of thousands 
of union members who testify to their value and merit and 
who frequently make provisions for voluntary check-off foz 
aavlnga and loan repayments in local union contracts, be It 

RiSOLVEDi That the International Brotherhood of Teamsters, 
Chauffuers, larehousemen, and Helpers Union, go on record as 
approving the organization of Credit Unions to serve the 
financial needs of our members, and that local committees be 
appointed to proceed with the details of organization in 
locals whera no Credit Union exists, and be it further 

RlSOiVEDi That our loealn' officers be authorized to discuss 
with management the formation of a Credit Union, and enlist 
company support in working out such Credit Union facilities 
aa can helpfully serve our membership, and be it further 

RESOLVEDi That any local wanting assistance in getting a 
Credit Union organized contact the Organization Department 
of the iredlt Union National Association, 1617 Sherman Avenuu, 
Madison, Nlaconsln, who will provide assistance without cost 
or obligation. 
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HILLSBOROUGH COUNTY TEACHERS CREDIT UNION 

P. O. Box 043 

TAMPA I. FLORIDA 
June 12, 1959 


Mr. Harold Gibbons, Vice - President 
International Brotherhood of Teamsters 
Teamsters Office Building 
Washington, D. C. 


i-41STRATIVL. fl. 
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Dear Mr. Gibbons: 

Sincr I am no longer with the Credit Union National Assoi lation, 

I was a little slow in discovering that the Teamsters passed a 
resolution on Credit Unions at their National Convention. 

I sincerely appreciate the willing way that both you and Yuki Kato 
cooperated on this matter, when I was at your office last Decem¬ 
ber. 

A report from the CUNA Organization Department indicates that 
several new Teamster Credit Unions have resulted from the Con¬ 
vention's action. I'm sure Bob Dolan, Director of this Depart¬ 
ment, would be happy to send you a monthly progress report if 
you'd like to have one. 


Again, may 1 say, that in view of the many unwarrented stresses the 
Teamsters have undergone in recent months, 1 greatly appreciate 
the help which you gave me. 

Very truly yours, 

\ Robert C. Lechner 
Deputy Manager 

RCL/sch 

copies to: Estelle Lechner, 625 Bacon Avenue, Webster Groves, Mo. 

Robert M. Dolan, 1617 Sherman Avenue, Madison, Wise. 
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January fc, 1959 


Mr. Harold Gibbons 
Executive V1ce-Pras1 dant 
Intarnat1ona1 Brotherhood of 

Teemetere, Chauffer, larehouienen 
and Halpara Union 
25 Louisiana Street 
■sshlngton, D. C. 

Daar Mr. Glbbons > 

Attached * s the Simple resolution on credit unions to be pn-s-nted 
at your snnue. convention which you suggested 1 send you when 1 
talked to you at your office a couple of ««•ks ago. You certiinly 
are fra*- to revise this resolution In any way you care to, however, 
we would appreciate having a copy of th* final draft. I h>ve .Iso 
attached a list of credit unions now seiv'nq teamster locals and 
woule Ilka to suggest that our organization provide brochures for 
aialllng to those locals which are not currently enjoying credit 
union service. ..asiplas of these brochures .ire 1 ni 1 udvd hire, 
and would be provided to you without charge, if such a mailing 
la poeelble. 

Ae to the aiatter of setting up a display booth on credit unions 
at your annua, .. onventlon, our Public Relations Department will 
certainly be happy to follow through on this, if you will let 
ua know whan and whera the convention will be held and the ap¬ 
proximate nuaiber of paop.e that will attend. 

Finally you will racall that we dlecussed the possibility of the 
International Brotherhood of Teaiaaters having a staff person as 
a credit union speclellet. Thia Is an unprecedented idea, wh.. h 
seams to me to heve the following advantages! 

1. It will convince the teamster members that the union, 
more so then the company. Is loncerned with their 
economical welfare. 

2. It will Insure those locals who do not have credit 
unions serving their members that they will be able 
to get a credit union started. 


*I f 




• Harold Gibbon* 2 January b, l'lvu 


3* It Mill Inaura that onci a cradlt union i* started 
toaaone ■!]] ba avallabla to guide It* growth and 
dwvalopawnt and produca a tourca of cradlt that wit 
not avallabla prior to It* organization. 

4. It aiauraa tha fact that whan a cradlt union 1* 
organlzad It will baar tha n«ti of tha taaa*tar 
lo^al rathar than tha coapany that aaploy* 

taaaatar aaabara. 

9). It will keep tha taaaitar nan constantly before 
all of tha paopla aarvid by th>sa teiaster cradlt 
unions, tinea thay will ba landing out Bany thou¬ 
sands of aonthly stataaints, (.■■■took*, 
oan appl 1 cat 1 ora, ate. In brlaf, Mr. Gibbons, 
such a *taff parson would pay for hlmsalf a my 
tlaas ovar and at tha a-iaa tine bring to the 
taiaater a,abara a vary favorabla and needed credit 


Again lat ai thank you for allowing we to dascand on you out of 
nowhara while I was In Aashlngton. 

Slncwrast bast wishes for the New Year to both you and Yuk I . 


Robert C. Lachnar 
Assistant Director 
tUNA Organization Departaent 


RCLi Jw 
Enc1osuras 
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the credit union fro arm big enough to 

need mare paid office help 


The 

credit union opera tea on a non-profit 
baaia. and moat of ita oncer* nerve 
without pav. Moreover, the credit 
union never haa extra hidden feaa or 
chargea that hmat the rate you pay. 
The mtereat rate t* fc,*r higher than 
owa cant per month on each 
you owe. No intereat ia deducted m 
advance; you pay aa you go. Thaae 
low ratea naan dm aavinga for you 

HOW IT OPERATES 

The credit union w run by volunteer 

Bach member haa a vote when the 
effect* are elected at the annual 
meeting Among thaae who aerve 
without compcrnation arc: 11 a hoard 
of d nectar* to govern the credit unaon. 
21 a c rad it committee ta approve 
and 1) a auparvwory or auditmg 
ae audit the hooka The 
r manager who takea care 
the buamaaa off the credit umon a 


Your c rad it union protecta your money 
■».!' It operataa anthin the li a nit a 
eat by law, aarving only Ha mambere 
It a unpectad regularly by govern 
inew t examiner* and ■ audited by 
>i«r own «M|wrw«or\ or auditing 
(tmdtttX All pereona who hjirvlk' 
money are bonded. *nd nwervaa are 
art »«alr r*. h year far added pro 
talK-n Thaae aafcf narti* keep ytHS 
twnv' fe in the credit uaaoa 


Today tftwro aa* tbnuaainda of rnmriit 
urannt operating ia the Unitad Stotaa, 
•• and of her ilrua Manv 

new nnaa are atartad each month 
They aerve nun kmh of memhentup 
prospa ■— induetnai emptoveaa civil 
aerve n ta bna (timirumliu email kwaa- 
luaman. nubtarv peraouaat. church 
parwffwa. and other* All of them oper¬ 


ate on the mine ’’helping member* 
baaia They have been ao aucceaaful 
that credit umona are now en im 
portent part of our economy 

WHAT IT MEANS 

A credit union ia formed becauae 
people need it and want it. It growe 
becauae it providea aervicae that people 
can't gat anywhere elee. Actually, it'a 
the kmd of avmpethetir. humane help 
that people naturallv give each other 
aa fnenda and neighbor*, but better 
orfeanaaed to provide regular aervioe 
and protection far your aavanp* That a 
why vou can alwaya rely on your credit 
union far info or advaca It'a a groat 
feeling to know th&i you alwaya have 
your r rad it union to turn H- 


WHAT 
IS A 
CREDIT 
UNION 1 



YOU CAN START A CREDIT UNION 


The procedure is simple and you will get plenty of help. 
Then you hate a good place to put money—and to borrou from. 


By starting .» r« dit union, a group of pe«>p|*- 
solve two com meproblems -where to borrow 
money at rea.-unaMe rates and where lo nave it 
at profitable ra tfifT 

If this Kiea appeal*- to you and you do not 
already belonir to a credit union, you may want 
to iret one yoinir But first you will want to know- 
more about what a credit union ia. how it oper- 
atea and how much work ia needed to aet it up 
The aimpleat definition of a credit union ia thia 
An organisation of people who work together, be 
long to the aame church, farm organization, fra 
temal aoriety. or live in the aame community, who 
agree to save the*r money together and to make 
loana to each other at low rataa of Interaat. 

Members of a credit union deposit money, 
preferably on a regular basis, which accumu¬ 
lates aa ahnres in the credit union. Usually a 
share ia worth $6. The money they depoait be¬ 
comes a fund, available to all members for 
borrowing. The maximum rate r interest on bor¬ 
rowed money is I % a month on the unpaid bal¬ 
ance. In some credit unions the rate ia a bit lower 
Loans are made on the approval of an elected 
credit comasittee. and no security la required 
on loans under $300 to $<00. depending upon the 
operating charier of the credit union Amounts 
in oxroas of the unsecured limit may also be 
borrowed oa a car or some other aeeority 
Isanaa are granted with a minimum of red tape 
The credit union will, of course, show a profit 
from its lending operations if everything works 
out okay After expenses are paid and a small 
renerve for bad debts la aet up. the remaining 
moaey is retameH to the shareholder members 
aa dividends. The amounts of dividends vary, 
bat thev average s-v or more a year 

How can a credit union lend money at lower 
rates and puy its members higher dividends 
than most comparable cammircinl organize 
tew* Bar ana* the r rad It onion ia a nonprofit 
rssgsrettv* ores a i see among a selected group 


• |w~-ple which mean-* that it pays ie*« 

it- culancs, in credit investigation and 
collec tion costs, and in general overhead 

Because the credit union is such a simple de¬ 
vice, and is so successful in meeting the finan- 
• ia) needs of a large number of people, credit 
unions are springing up all over the United 
States and Canada at a steady rate. 

At this moment there are roughly 11,500,000 
credit union members in the United States and 
Canada, belonging to aome 23,200 credit unions 
with total assets of more than 4 billion dollars 
It is estimated that credit unions were the 
source of roughly 11% of all consumer borrow¬ 
ing last year 

Home of the largest credit unions with assets 
of millioas of dollars employ a large staff of 
paid clerical help. Most credit unions have a 
small staff, based on their ability to pay Home 
operate with no paid help whatsoever. (Officers 
always serve without pay, except the treasurer, 
who may get a salary.) Credit union operation 
is fairly standardized, and experts in bookkeep¬ 
ing and accounting, although desirable, are not 
necessary to the successful operation of a small 
association. Any group of 100 people- perhaps 
fewer la some instances- -ran have a credit union 

It's ooty to got going 
lov will be pleasantly surprised to lea ra how 
easy it ia to form a credit uaioa. Y chi dos t need a 
lot of money and a battery of lawyer? or acrouat 
aats. sad it doesn't take much time. A credit unioa 
caa be organised in a month with the work of 
only a few people, and you caa get expert help in 
organizing one without any charge whatsoever 
Rut first ask yourself which group of people 
would be the most logical to organise. Would It 
be the people you work with, the members of 
your uaioa. the members of your church; or the 
people who live la your neighborhood* Credit 
u a loos have been established for people ia all 


— a — 


walks of life military and civilian; rural, ur¬ 
ban. and suburban; office and factory. 

Moat credit uniona, however, are established 
by groups of employes in factories, offices, 
banks, schools or government. About 80% of 
credit uniona are based on occupational groups, 
some of them under trade union auspices and 
->>me under employer auspices. 

If you are a member of a group that is likely 
to be interested in organizing a credit union 
here ia a step-by-**rp outline showing how- one 
< an be set up 

1 Your first move is to consult your credit 
union league, the center of credit union interest 
in your area Information concerning the ad 
dress of your league may be obtained from the 
Credit Union National Association f CUNAi, 
Filene House, Madison, Wisconsin. The league 
provides literature and organising service free 
of charge If a regular organiser isn't available, 
someone from an existing credit union in your 
area will be aaked to help you get started. 

2 The organiser will go directly to the employ 
er. the minister or the union president, depending 
upon the group to be organized, and explain the 
way a credit uniox works and how it can help its 
members He will request and will usually get the 
cooperation of the sponsoring organization. In 
most cases, the company, church or union pro- 
v ides smai! «*!nce soace for the credit union 
Kmployers sometimes sanction payroll deductions 
for the purchase of credit union shares 

With cooperation assured, the organiser will 
then ask the sponsoring organisation to call to¬ 
gether a group of 15 or 20 people from all ranks 
of the organization. The purpose of thia meeting 
ia to explain the credit union idea, to answer 
luestions. and help the group reach a decision 

-1 At thia "charter meeting." the organiser 
will agaia explain the aims aad usefulness of 
the credit uaion and will answer questions If 
he is satisftad that the group is ready to pro 
•-eil, he will usaally advise the members to Ale 
4 n application for a charter 

4 Seven or more members are required t<- 
*ign the applicatioa, and each of them may be 
asked to contribute a small amoaat, usually 
about $&. toward the charter fee. Later oa. these 
signers of the charter applicatioa will be givea 
shares ia the credit uaioa to reimburse them 
for their initial contributioa 


5 With the application for charter you will 
also have to file a set of bylaws for the opera 
tion of the credit union. Copies of a set of by¬ 
laws in general use In your area are available 
from the organizer or directly from the credit 
union league. 

0 At this same charter meeting you will select 
a committee to nominate a slate of officers for 
the credit union, including a president, a vice- 
president. a treasurer, three members of the ere 
dit committee and a three-man supervisory com 
mittee This may be done waiting for the charter 
to be approved by the governmental agency 

7. With the slate of officers ready, the next 
step is to call an organization meeting. All mem 
bers of the union, church or neighborhood or 
fellow workers will be informed of the meeting 
and asked to attend. At this meeting officers 
w ill be elected, and a general aummary of credit 
union aims and methods will be given to all 
prospective members. 

immediately after this meeting an open meeting 
of the newly elected board of directors and offi¬ 
cers will be held to accomplish the following joba: 

Apply for a bond for the treaaurer ao that he 
may handle the funda; select a bank in which 
credit union funda shall be deposited; aet a 
limit, if any. on the amount of shares that any 
• >ne member may hold; eatabliah the rate of 
interest to be charged (not more than iTfe on 
the unpaid balance i . authorise the expenditure 
of enough money to buy aupplies--a aet of 
books, membership cards, etc. > usually it takes 
from $60 to $160, including tbe charter fee. to 
get a credit union going). set tbe tiate aad place 
at which deposits may be made and loan appli¬ 
cations received, approve all applications for 
membership, set the tiate and place of monthly 
meetings of the board, and open the booka. 

After theae preliminaries, the credit union ia 
ready to begin operation 

tmkot tkw e to grew 

Typically, malt* of the potential members will 
join the credit onion at ita earliest stages. Aa a 
rule, credit uaion membership doubles every 
year for the first five years, aad aaaeta do. too 

The number of participants la the credit 
union depends largely upon the kind of group 
you have aad their experience with cooperative 
activities, la a plant where there are bowling 
and baseball leagaes or ia as off lee where there 




• re frequent social affairs, a credit union will 
usually attract a large share of the potential 
members. Sometimes, however, the credit union 
itself is the magnet that draws people together. 

During the first year of operation, credit un¬ 
ion officers and committee members should be 
in close contact with the organizer or with offi¬ 
cers of a nearby credit union. In addition, they 
should participate in League and Chapter edu¬ 
cational and training programa. and maintain 
contact with other credit unions in the area 

ohatnciaa yaw may anceuntar 

Sometimes, of course, organizing a credit 
union turna out to be difficult. Here are some 
of the stumbling block* 

of leadership. The organizer and others 
interested In forming a credit union should be 
careful to pick as leaders people who are re 
speeted and who have Influence among the mem 
bers of tha group that will form the credit 
union. The election should not be a popularity 
contest The office of treasurer is particularly 
important. He or she should be a person to 
whom other people can bring their troubles— 
and a person of excellent reputation 

General nr ««w*rljlr apposition. Occasionally the 
sponsoring group for the credit union will oppose 
the organization in principle And in some case*, 
oppoaltion cornea because the credit union mav in¬ 
terfere with an existing and profitable loan rachat 
Moat often it is simply a lack of understand 
ing on the part of the sponsoring group of how 
a credit union works that causes friction A 
good organizer can overcome moat of that oppo¬ 
sition by explaining the plain facta Aa a matter 
of fart, there are far more credit union support 
era among company preaidenta, union officials, 
and community leaders than there are critics 
I'onr timing A succeaafal credit union cannot 
be organized anlaou there la some Ilea, rarrent 
need for it and some williagneaa—at the cracial 
time—oa the part nf a small group of people to 
do the organizing yob 

If your ufforta are auocaaaful. yoo will hava cre¬ 
ated an organization that is truly a help to many 
paopte. Aa the rradlt uatoa grows, yon will notice 
■but more and more of its mambem develop rafu 
I nr hobita af thrift and that fewer and fawar of 
tbam barons* ouurbarduusd with heavy dahte at 
high rataa of tatorsst—m short, that tha member* 
begta to Inara how to manage thair m on e y wiaaiy 
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for complpfp information 


Consult thn CREDIT UNION LEAGUE 
OFFICE noarost you 


Boaod on an ort^innl article in 
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Why organized labor has 

publicly endorsed credit unions 


USIOSS mmtrroie condition \ for the wortmt man. CREDIT t SIOSS protect ike wage 
corner atainM money troublet. The too go hand in bond. 

Labor amoaj are cradur < a ilk retail* for atet n ben through collect! i e nargaining, political action . 
edaralioa. aaa k ru s/1 

Credit mntoni on rue other hand help member* in their uayt. 


a A credit anion ail lead ihrm money al loa 
rales lor ant food parpmr. No need lo ash 
thr Kota lor favors. or lo take a chance ailK 
Kiph rale ntunes tenders 


a A credit union atU kelp then sale money, 
loo. Al Ike credit nnion. they eaa aaar eaen 
akile repnamf a ioaa 


• A credit anion ail thorn iketn ko» to solve 
iheir omm nsnnri problems Credit union ol 
krers kaae an extra reason lar aanlmf lo 
krlp a ken ike ntemker* Krkina In iKetr own 
local 


• A • redsl awai s ill stand ka «• inemkrea m 
fond lanes and m had F. crept al Ike credit 
anion. Inaai are hardest !«■ get a ken ikea are 
neeikd anal Hal laknr kaslara is (al ol 
akanl rndvt aniani aksrk ranlissrd 
lo aerae memkera tbraagb la a on prrands and 


Credit union* already serae millions of 
the same people as union loeals do. Many 
members hrlona In employee credit unions 
al ihe plant. In addition, the mrmhers 
of more than l.tNMI loeals oaan and operate 
iheir oaan rredlt unions, servinc about 
kalf a million families. Hut labor leader* 
ralimatr lhal of urganired labor k 

still aailhoul Ihln -■ ' • 


Ml this re plans* oka A. R. M*-hei. Innari 
president ol ike (onadiao (- n oarras ol Labor 
sat a: "Ishnr anions feneralia skould rarowrage 
iKe Inrmatmn ol errdit anions ka ikrar aarm 
her* " (•rorgr Meant. aiM.iti president, adds: 

The < red if earns moaemenl provides aa excel 
lent mean* through aka k orgueiard laknr > aa 
anile mlk »uhrr prompt lo adaaore ike puMtr 
nellare " lisrw of talenaaliooai aamoi base 


why credit anions are neoessary 


Today, the anirkinn man nrcuia law- 
coal credit aa much aa hr needs his 
pay rbeeb. Mow! families normally 
•'finance” eaeey purchase over $50. 
Moal of Ihrm already hare 
ml iheir lake-hornr pay lied up in 
time-paymrnl conlracla, and thin 


percentage ta climbing every year. 

Credit unions save Ihrm millions of 
dollars rarh year in financing < harges 
by (oosiding a convenient. constantly 
available sourer of rredil al reasonable 
ralra. 


WHAT CREDIT UNIONS ARE 

A credit union is not a labor union — not a hank 
— not a finance companr — not a credit bureau 
li t not even a business in me ordinary sense na 
a non-profit corporation, chartered ht las to 
member* only. It is ooned and run entirely by its 
members, lo meet iheir personal needs 
I nion members ran find many places lo horros 
money or deposit savin**. Rul ike rredil union is 
the only financial institution on earth shere the pol 
iries and service are «haped by shal the members 
need io financial service 

WHAT CREOIT UNIONS DO 

Members put money in ike credit union to create 
the needed (unds. Then the credit union makes 
loans to members sbo need them Everybody in the 
membership group ran |oin. All ran get it* service 
impartially. A credit union la a democrats lefl-kelp 
enterprise 

The only charge (or a loan m lalerest. The eoal is 
never more than a penny a month for earh dollar 
•till oned. For llUl paid back m 12 monthly in 
slallments. Ike total rredil coat is Vi .V) or less N<> 
other charges no discounts, lees, premiums, nr 
other "evlras 

Ioaa are made lor any good parpose: old debts, 
cars, doctor kill*, (armture. anion dars. lay's, vara 
lion, insoranre. tools. (uneraU. and many >4krr> 
E itb the mromr from these loa as. I hr credit anion 
pais its eype n se s and sets ap tkr re s erves repaired 
►v bin Every mrhrl left over aat be used lor the 
beaekt o| ike (aeaihers. i nrks dm a good dnulrwb 
oa the mnsci tkei pat in the credit union No spe 
esal grn«p ka* aai privileges the other na taker* 
don t get 


HOW CREOIT UNIONS OPERATE 

Credit unions are run hv o&ciaU elected by and 
from the membership. Every member i an vote in 
thr election*. The officials are a Board ol Directors, 
s Credit Committee, and a Supervisory or Esamin 
ing Committee. The only elected officer a ho can he 
paid is the Treasurer 

The Treasurer keep* the hooks and records, and 
conduct* the daily bu»ines* ol the credit union. The 
Credit Committee approve* thr loan application*, 
the Sutierv isorv Committee examine* the hooks. Aa 
ike credit union grow*, rt mat pay a Treasurer or 
appoint a Manager full-trine and hire office help as 

M TV A d 

The best place (or the credit union office is shere 
the member* ran reach it easily — the place where 
they work, or a nearhv location, or in the union 
hall If the membership i* w-atterrd. they ran stiH 
he *erved efficiently kv marl, and hv vnlanteer rep 
resentalives or roll»TtorB 

THE CREOIT UNION FRAMEWORK 

Credit union* tan hr chartered under Mate, provin 
rial, nr frdrral law The various law* differ m some 
drtaib. hat thrv all have these provision*: 

Credit union* tan hr organised ra 
any wrll-drbnrd group people who hrlotig ta the 
•anw union, church, or fraternal order: people 
working (or thr same ‘-mpLiy^i; umtdr who five 
in ike same small community. rtr Tkr only ruat >1 
membership is a small entry Ire. a*uallv 2 c 

''N 4Rf* Saving* are ended “share*!." because rnrh 
•hare unit imalli ill *u«ed represents a share ml 
<>waertki(! m tkr credo ansnn Dtiidmd* are 






VS. Loan limits art art bv law, and by ihf 
borrower's ability to repay. I adrr the credit com 
milter » sensible rules, the primary security for 
neri loan u tbe borrowers signature: it may be 
supplemented by pledging proper!». a co-signer, or 
other security, if the loan is a large one 

Most credit unions provide members 
with life insurance at no extra coat: loan insurance 
which pavs oil the loan of the insured borrower in 
rase of his total disability or death, and life aav 
mgs insurance which is added to his savings 
SAFEGUARDS. Monev is safe in the credit urion 
Most of the monev is safelv invested in loans to 



members. All persons who handle funds or records 
are bonded. Reserves are set asi<le as required by¬ 
law. and all rash is deposited in a bank The credit 
union is e-xamined regularly hv the government and 
bv it« own Examining Committee 

HOW CREDIT UNIONS ARE 
OROANtZEO 

A credit union u«uallv requires a starling group of 
IUU or more people, of whom a small number must 
sign the charter application. When the charter ia 
granted, the credit union is readv to begin oper 
air m 

In industrial gr Mips, the credit union mav be spnn 
sored either bv the emptover or hv the union local, 
or jointlv bv both An emptovre credit union nor 
malls in* lisdrs workers not covered by the union 
contract, going thr credit ttiuS the advantage ot 
extra membership. On the other hand, a credit 
muon serving nor plant usually cannot giae proper 
service to local members who work for other hrma 
IVcaMonallv. an emplnver M unfriendly to credit 
unions. In snrh cases, it is best for the union loral 
sponsor the < redit union 

Consent and conpeiation of the emplnver is a big 
advantage. Aa interested emplnver <«n help the 
’ redit union bv prov mmg after space, and bv 
lowing members the time thev need In do bu s m ess 
at the credit anion N>mr envplovers also prov 
payr**M dedmtinn and other helpful fa* ilitira. realu 
mg that what Ismefits the rmxdovee inanriallv - 
the emplover f redit union sen ires are fre 
|uennv mentioned a* emnsovee benefits m hr ms 
that have good la hot management relations 



should know that thev keep full control of the credit 
union through thrir voting rights Credit unions do 
the best job when the members <hooae officers who 
are not officials of either the conipanv or the union 
local. Thia is important, because the credit union 
ran be Itadly handicapped if it gets mixed up in 
problems or policies that don I concern credit union 
service. 

Credit unions and labor unions have this purpose in 
common: to obtain better living conditions for all 
their member*. Ijibor union members make ideal 
credit union members because thev alreadv under 
stand how security stems from united action. ( nion 
men understand better than anvone else what credit 
unions havr done for the world bv helping millions 
of families to get their feet on the ground finsn 
cially. and to live with securitv and self-respect. 
Credit unions show how mis* h good they do by how 
fast thev have grown. There are now more than 
23.IIUII credit unions, serving over lusm.issi mem 
bers in North America alone. They are joined to 
gether in state and provincial leagues and the Credit 
I’nion National Association. Through these organ* 
nations they (ooperate on local and international 
levrls as labor unions do. and as most companies 
do through their trade associations. 

ffoir sou ran a lari a Credit I’ninn 
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H should alwavs he clear that 


sample resolution 

for your Inrat 

redit unions provide a 
method for wage earners to save monev 
convenirntlv in a local credit union 
• rated hv themselves, thus increasing 
their own economic stakilitv and inde 
pemlence. and 

U III Hi. I'*: Credit unions assist and 
protect their members from exploitation 
bv providing needed credit at low interest 
rales, and 

M lit Hi IV- Credit unions already serve 
hundreds of thousand* of unton member* 
who testify to their value and merit, and 
who frrquriitlv make provision for volun- 
tarv rntn-iiff for saving* and loan repav- 
menls in local union contracts: be it 

KLMf/.l f /t: That our union local go 
on rrrord as approving the organization 
of a rredit union to serve the financial 
nerds of our members, and that a coia 
milter be appointed to pro*-»-d with the 
detail* of organization: and he it further 

*>ltf i i h: That our local ofheers he 
authoriaed to discus* with management 
thr Motivation of a credit union, and m 
list companv support in working out such 
credit union facilities as *an hetpfullv 
serve our membership 
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